
5. 

 

EMPLOYER’S STATEMENT 
(Article 91, paragraph 2a), and Article 94, paragraph 2, of Act No 435/2004 Coll., on Employment) 

 

Employer 
 

Name:  ID No:  

Registered office: /address – district, city/town, street, number, postcode /:  

 

Personal identification number
1/

: 

                 

Responsible person: 

 

Telephone: 

 

Fax:  

E-mail:  

 

confirms that it will employ the following foreigner in the territory of the Czech 

Republic 
 

Surname:   

First name:   Nationality:   

 

Date of birth:  Gender2/: male   female
   

Personal identification number
3/

:     Place of birth:   

Address in the country of permanent residence:  

In the CZ-ISCO profession
4/ 

  

 

CZ-ISCO numerical code
4/ 

 

Classification according to CZ-NACE
5/ 

 

Education required for the occupation (CBBE)
6/

 

 

Place of work (address): 

 

User’s name and contact address (district, city/town, street, number, 

postcode)
 7/

 

 

 

ID No: 
 

Personal identification number
7/

: 
 

 

Expected period of employment from ……………….……to ………………..……….… 

 
Type of employment relationship

2/
: employment

 
     

 contract on working activity   

 agreement to complete a job   
 

 

Date: ……………………………….Employer’s stamp: 

 

 

Responsible person’s signature 
 

……………………………………….……. 
Explanatory notes: 

1/ Only to be filled in by a private individual. 

2/ Indicate the correct option by a cross. 

3/ To be filled in if the personal identification number has been assigned. 

4/ CZ-ISCO = Classification of Occupations – the name and numerical code of the profession pursued shall be specified (the classification overview available 

at “www.czso.cz - Classifications”). 
5/ CZ-NACE = Classification of Economic Activities (the classification overview available at “www.czso.cz - Classifications”). 

6/ CBBE – Classification of Basic Branches of Education (the classification overview available at “www.czso.cz - Classifications”). 

http://www.czso.cz/
http://www.czso.cz/
http://www.czso.cz/


5. 
7/ To be filled in if a recruitment agency employee is temporarily assigned to carry out work for the user. 


